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COMMITTEE: THE COMMITTEE GIVE OF THEIR TIME WHICH
INVOLVES PASSION AND ENERGY. THESE PEOPLE ARE NOT
FINANCIALLY REWARDED; THEIR PRIMARY A&IM IS TO BRING
BENEFIT TO THE LOCAL COMMUNITY

The Committee of Management met on 10 occasions for the year ended 30
June 2016 as required under the WPCC Constitution. There have also been
some changes to the membership of the Committee over the last 12 months
and these are outlined below. As a result of these changes the office of vice
president is currently vacant. However, the WPCC constitution requires the
Committee to elect officers of the Association following the election of
Committee members at the Annual General Meeting. The vacant vice
presidency will be filled at that time.

The WPCC Committee and office holders are:

Maggie Mclnnes, President
David Cassano, Secretary
Towfiq Jabbar, Treasurer
Vernon Boado

Kelvin Murphy

Paul Rogers

Mitzi Jones

Thamay Naysay.

The Committee also thanks Reece Smith, Vice President July 2016 to May
2016 and Laban Toose, Committee Member July 2015 to February 2016 for
their service as Directors for part of the 2015/16 year.




Secretary: David .
Treasurer: Towfiq Jabbar

COMMITTEE MEMBERS:

Vernon Boado Tha

may Naysay
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Paul Rogers

Members of the Committee
who retired this year were:

Reece ith | Laban Toose
Vice President




VOLUNTEER: A VOLUNTEER GIVES GENEROUSLY OF THEIR TIME,
WILLING TO LISTEN TO THE VOICES OF THE COMMUNITY. THEY
RESPOND THROUGH ACTION TO CREATE CONNECTIONS BETWEEN
PEQPLE AND THEIR DREAMS.

In 2015/16, we have again been very strongly supported by a dedicated
group of volunteers who have worked in the reception/admin area. Our

volunteers are:

RECEPTION/ADMIN
Sheryl Marriott
Beverly de Silva.

COMPUTER SUPPORT

Paul Mellors.

CONTRACTORS:

Marilyn Bryce, Barwon Bookkeeping

Emine Kulafi, A & D Diamond Cleaning

Paul Mellors Consulting, IT Services & Support
Greg McCluskey, GJM & Associates, Auditors

Dr Alyson Miller, Corporate Governance Consultant.

STAFF:

Alex Robb, Manager

James Dredge, Community Capacity Building Worker..




REGULAR ROOM USERS PEOPLE FROM ALL CULTURES GATHER IN
FRIENDSHIP TO EXPRESS THEIR VALUES AND NEEDS.

Thanks again to the growing number of organisations which have supported
us in 2015/16 through hiring our facilities. This year the number of regular
user groups using the Centre increased as have the total room bookings.
Several of the larger groups have been running multiple programs or
sessions.

In our first year of operation a total of about 14,600 people used the Centre.
In 2015/16 a total of about 50,880 people used the Centre which is slightly
lower than the 53,772 people who were here in 2014/15. The growth in the
number of visitors to the Centre since 2012 is illustrated in the following
graph.
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Regular users for 2015 were:

— Bhartiya Seniors Association

—  Catholic Care (multiple programs)

= Country Women’s Association |

— Enkindle Life Church

—  Extraordinary Kids

—  Gospel Ministries of God

- Grace Communion International

- Gateway Community Services

— Hands of Grace Church (multiple programs)

— |SIS Primary Care

— Karingal (multiple programs)

— Little Buddies Toy Library

— Maternal Child Health Service, parenting group

= The Needlecases

— Peniel International (Pentecostal Church)

— Qian Li Dao Academy

— Samoan SDA Church

= Self Defence Werribee

—  Seventh Day Adventist Reform Movement

—  Tweedle Child and Family Health Service

— The University of the 3™ Age, U3A (multiple programs)
-  Werribee Community and Educational Centre (multiple programs)
=  Werribee Karen Church (multiple programs)

—  Western Region Bengali School (multiple programs)

- Woodturners of Werribee.




LEADERSHIP IS & WAY OF EMPOWERING PEOPLE TO ACHIEVE
THEIR GOALS.

PRESIDENT’S REPORT

| am pleased to be able to say that Wyndham Park Community Centre has
completed another successful year. The number of people availing
themselves of the Community Centre facilities is being maintained and our
financial position is still good, in spite of the extra costs incurred for the
administration of the Wyndham Park Men’s Shed. The Manager of the
Centre, Alex Robb, has worked tirelessly to ensure this good result, ably
assisted by James Dredge, the Community Development Worker, who is
responsible for the day-to-day workings of the Men’'s Shed and initiating
numerous thriving outreach programs.

As the population we cater for contains people from many countries and
cultures, we have ensured that all our programs are inclusive and that
everyone, no matter what race, colour, creed or ability is made welcome.

This approach is also strongly evident in the make-up of our Committee of
Management, which contains members from Burma, the Philippines, the
United Kingdom and Bangladesh; our Australian members also come from
varied backgrounds. We have been fortunate in that we now have a very
broad skill base to draw on.

| cannot speak highly enough of these members of the Committee of
Management, all of whom are volunteers. Although some of them are in full-
or part-time employment and also have family responsibilities, they regularly
attend meetings, examine and question reports, make suggestions and enter
fully into the governance responsibilities of a Community Centre. They also
go to in-house training classes run by Dr Alyson Miller, a Corporate
Governance Consultant, to improve their understanding of the talents
required to maintain a relevant, co-operative and knowledgeable committee.




As we have achieved some stability in the organisation, we need to guard
against becoming complacent. It can be all too easy to keep the status quo
because it is simpler and easier; we now need to ensure that we remain open
to new ideas and actively search for ways of engaging the individuals who
make up this very varied neighbourhood. | can assure you that the members
of our Committee of Management will keep this in the forefront of our minds
in the year ahead.

MAGGIE MCINNES
President

Wyndham Park Community Centre Inc.




MANAGERS ARE THE LIFE BLOOD OF COMMUNITY, BRINGING
TOGETHER DAILY TASKS AND ASPIRATIONS OF ACHIEVING THE
AIMS OF THE CENTRE

MANAGER’S REPORT

OVERVIEW

This year has been one of both consolidation and growth. How can you do
that | hear you ask? Easy; the consolidation phase has been working with
groups and organisations using the community centre facilities to maintain
our room bookings and event calendar. This is evidenced in the high number
of people using the Centre again this year. In 2015/16 we had a total of
50,880 Centre users which was only slightly lower than the 53,772 users we
had in the 2014/15 year. Over the first 4/ years of operation, a total of
207,284 people have used Wyndham Park Community Centre facilities which
is an average of 1,139 people per week.

The growth phase mentioned above has focussed on the Shed where we
have increased the number of people using the facilities and also grown the
number and variety of programs offered. The main program outlets are still
the Men’s Shed; which operates on Tuesdays and Thursdays; and the
Women’s Shed which operates on Mondays. These programs have been
supplemented by additional hire of the training room and workshops (when
they are not being used by the Shed men and women) to other organisations.
We also secured a grant from the Commonwealth to fund a new social
enterprise, the Burmese Garden, from the Shed and it will run over two
years. The Burmese Garden is the subject of a separate article in this report.

During the past 12 months we have had two retirements from the Committee.
In February, Laban Toose stepped down to concentrate on his role as




Principal of Wyndham Park Primary School and in May, Vice President
Reece Smith also retired from the Committee. | take this opportunity to thank
both Laban and Reece for their work on the Committee. Our Committee
members support us in so many ways including attendance at events and
participation in working parties. Committee members are volunteers and we
always try to be mindful of that and not make excessive demands on their
time.

Our philosophy with the Committee is that it should represent the broad
community using the Centre and its facilities. This includes such things as the
Committee having a gender balance, spread of age groups, a mix of
ethnicities and religions.

Once again our financial performance has been very successful. The finance
report shows we produced a small deficit for the year of $627, this is the first
time we have produced a deficit. However, it is essentially a “break even”
result which is an acceptable outcome given that we are a registered “not-for-
profit” organisation. For the fifth successive year we have also had a small
increase in our Retained Earnings in the Balance Sheet which are now
$305,967, an increase of $29,465 over the last 12 months.

Since the merger with the Heathdale Neighbourhood Association a little over
two years ago, we have been running the Shed at a loss of about $25K per
annum. There can be no doubt that this contributed significantly to the deficit
result this year. However, early in the 2016/17 year I'm pleased to say this is
turning around due to additional room use at the Shed. At the time of writing
this report | am hopeful that the Shed can produce a surplus in the 2016/17
year.

In 2015/16 we have had a further increase in the total number of regular
room users. As a result, it is becoming increasingly difficult to accommodate
new hire requests, including those for casual use of the Centre on weekends.
I’'m also very pleased that the Centre remains truly multi-cultural with a broad
diversity of ethnic and religious groups using the facilities. The range of




communities using the facilities includes groups from parts of Africa, India,
Bangladesh, Pakistan, Vietnam and the Karen people from Burma.

ACKNOWLEDGEMENTS

Thanks to committee member Paul Rogers for his help with this annual
report. Having written and edited the previous four annual reports on my own,
| was keen to get a “fresh pair of eyes” to help with this version and Paul
willingly took on the task. Any faults in the final document are my
responsibility while Paul can be credited with the improvements.

WPCC would not exist without the tremendous efforts of our volunteers and |
take this opportunity to express my thanks to them collectively and
individually. | particularly thank our President, Maggie Mclnnes for her
ongoing efforts on behalf of the community and the Committee of
Management for its hard work over the last 12 months. | also thank my
reception/admin volunteers, Sheryl and Beverly.

KEY ACTIVITIES AND ACHIEVEMENTS

We seem to have done so much this year. The days have certainly been
busy and there has rarely been a dull moment. Our key activities and
achievements include:

o Growth in participation at the Men'’s Shed

o The development of a number of other programs
+ The Burmese Garden
+ Broadband for Seniors

o The ATO “Tax Help” program which ran from August to October




o  Tax Help will operate again next year.

CHALLENGES FOR 2016/17

As always our key challenge is to maintain and build on the efforts from this
year to:

+ Further raise community awareness of the facilities
+ Increase room hire at both the Shed and Community Centre buildings

+ Extend our profile to other agencies in the region.

ALEX ROBB
Manager

Wyndham Park Community Centre Inc.




THE SHED ALLOWS HANDS TO BE CREATIVE, PEOPLE TO LEARN
AND RESPOND TO A DIFFERENT WAY OF EXPERIENCES IN LIFE

SHED REPORT

The financial year just passed has been all about delivering programs that
were developed and funded in the previous twelve months. We have seen a
doubling in the programs and people who use the Shed as a result.
Particularly pleasing is that we have greatly increased the diversity of
people who access our programs. This year we have focussed on:

. Delivering funded programs
. Managing the increased numbers of people and programs at the Community Shed
. Increasing our income streams and decreasing our costs.

Programs we are currently running include:

Werribee Men’s Shed
Kookaburra Girls

The Burmese Garden
Disabled Men’s Shed
Work for the Dole
Broadband for Seniors.

Some highlights of 2015/16 include:

o  Significant growth in the number of participants in the Men’s Shed and
Kookaburra Girls programs
o Opening of the ANZAC Garden
o Implementing the Burmese Garden social enterprise
Installing solar panels on the Shed roof
Donation and grant funding of new pieces of machinery including a 3




Successful Grant Applications in 2015/16

We have a large number of activities planned for the calendar year and are

looking forward to a break at Xmas time.

Source Purpose Amount
Commonwealth Solar power $12,600
Department of Social |installation at the
Services Shed
Stockland Point Cook | Sliding Compound $1,000
Town Centre Mitre Saw
Total $13,600

Challenges we face in the coming 12 months include:

o Continuing with our fund-raising efforts

o  Transitioning the Burmese Garden social enterprise as it concludes in

June 2017

o Opening the Shed on extra days to cope with increased demand.

In conclusion, it has been a really productive year in the Community Shed

and we anticipate more of the same in the next 12 months.

JAMES DREDGE
Shed Coordinator.




“FROM LITTLE THINGS BIG THINGS GROW”.

THE BURMESE GARDEN.

Any organisation requires a keen eye for detail, creative mind and
thinking, sound communication skills and an ability to work with others.
These qualities have been at the heart of “The Burmese Garden”.
James Dredge, in charge of Community Development, saw his first
priority at the beginning of the Burmese Garden formation was to obtain
garden tools to till the soil, saws to cut and trim trees, teach basic safety
skills to the hired workers, find places to work and to develop basic skills
of interacting for the local community. Initially it was a slow progress so
James decided to apply for a government grant which would enable
wages to be paid to the workers and allow for a plan to be put into
place.

The grant allowed for 12 participants and a team leader to form the core
of the group. Jacob Thang took on the responsibility of leadership. From
July 2015 onwards a client base was formed giving the men places to
work and gain experience in gardening. Tree removals, landscaping,
vegetable gardens, irrigation systems, retaining walls, artificial turf,
mowing and weeding became part of the men’s daily work. The
Burmese Gardeners soon grew in confidence which enabled them to
feel a sense of belonging. The group as it has developed are a credit to
our local community and to their families, they are good and strong
workers.

If you require any garden assistance or knowledge don’t hesitate to
contact the local community centre. Our gratitude goes out to James,
Jacob and The Burmese Gardeners”.




JACOB THANG.

Australian society has always been enriched by migrants and refugees,
women and men who respond to the challenge of living in a new country.
Refugees have always had a deep desire to face life’s challenges, work hard,
use their creativity, build a home, respect the land they now stand on and
grow into friendships and community.

Jacob Thang and his family fled Chin State, in Myanmar, in 2003 and lived in
India until 2012. Work in India was long and arduous, the long hours and
poor wages were both tiring and at times, soul destroying. His next
destination was Australia where he took up the challenge to raise his family
and dig their roots deep into the Australian soil. Jacob quickly became
enmeshed into his local community with a great desire to learn and
contribute. He and his family experienced a new sense of freedom and the
opportunity to live out their dreams.

After his arrival Jacob found employment at the “Maribyrnong Council” where
he learned new skills in Landscape Gardening. This job enhanced Jacob’s
future work prospects. Jacob’s enthusiasm and openness gave support to his
family and later to other refugees. These new life experiences allowed Jacob
to fulfil his entrepreneurial ambitions; he named his new business “Jacobs’
Gardening” which, in a short period of time, helped create a new found
identity in Australia. Later he entered into a partnership with “Wyndham Park
Community Centre,” this partnership led Jacob to form a new enterprise in
The City of Wyndham. The enterprise is called the Burmese Garden and it
employs refugees from Myanmar. The refugees learn gardening skills from
Jacob as well as employment skills, these are essential to build up their
confidence, help them find work and settle in Australia.




Jacob’s philosophy of patiently teaching and reaching out to others has
always been part of his history; his values have not only been spoken but
also lived out. Recently Jacob purchased a cleaning franchise employing part
time and full time refugees. The culmination of Jacob’s working life has been
the honour of being awarded the “Emerging Multicultural Entrepreneur of the
year Award” for 2016 by the Wyndham City Council.

Jacob’s life is a testament to his belief in people, family, work and freedom.
His dedication to fellow refugees from Burma, all people, the role of family in
Australian society has been and will continue to be central to his life.

Congratulations and thank you to you and your family Jacob for all that you
have given and will continue to give to our Australian society.

Photos of Jacob in traditional dress receiving his award.
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CHARTERED ACCOUNTANTS
AB.N.64 125 270 144
4 March 2016 G. J. McCluskey F.C. A

PRIVATE & CONFIDENTIAL
Wyndham Park Community Centre Inc
Ait: Mr. Alex Robb

55-57 Kookaburra Avenue
WERRIBEE VIC 3030

Dear Alex,
I, Gregory John McCluskey, of GJM & Associates Pty Ltd of 389 Canterbury Road, Surrey Hills 3127 hereby

consent to continue to act as Auditor of the Wyndham Park Community Centre Inc. commencing for the year
ended 30 June, 2016.

Yours sincerely,

G. J. McCluskey
Enc.



& associates p/i

CHARTERED ACCOUNTANTS
A.B.N.64 125 270 144
G.J.McCluskey F.C.A

WYNDHAM PARK COMMUNITY CENTRE INC
ABN: 87 685 366 887

AUDITOR’S INDEPENDENCE DECLARATION

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2016, there have been:

N no contraventions of the audifor’s independence requirements as set ouf in the Associations
Incorporations Act of Victoria in relation to the audit; and

(2) no contraventions of any applicable code of professional conduct in relation to the audit.

G. J. McCLUSK
Chartered Accountant

L b

Dated at Melbourne, Victoria thisx.zz . day of October, 2016.
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INDEPENDENT AUDITOR'S REPORT O Ballea2s701as
TO THE MEMBERS OF G.J.McCluskey F.C.A

WYNDHAM PARK COMMUNITY CENTRE INC.

Report on the Financial Report

| have audited the accompanying financial report, being a special purpose financial report, of Wyndham Park
Community Centre Incorporated which comprises the Balance Sheet as at 30 June 2016 the Profit & Loss
statement for the year then ended 30 June 2016, Notes comprising a summary of significant accounting
policies and other explanatory information, and the statement by members of the Board.

Board's Responsibility for the Financial Report

The Board of Wyndham Park Community Centre Inc is responsible for the preparation of the financial report
and has determined that the basis of preparation described in Note 1 is appropriate to mest the requirements
of the Association's Incorporations Act (Victoria) 1981 and is appropriate to meet the needs of the members.
The Board's responsibilities also includes such internal control as it determines is necessary to enable the
preparation of a financial report that is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

My responsibility is to express an opinion on the financial report based on my audit. | have conducted my
audit in accordance with the Australian Auditing Standards. Those standards require that | comply with
relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain
reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial report. The procedures selected depend on the Auditor's judgement, including the assessment of
the risks of material misstatement of the financial report, whether due to fraud or error. In making those risk
assessments, the Auditor considers internal control relevant to the Association’s preparation of the financial
report that gives a true and fair view, in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Association's
internal control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Board, as well as evaluating the overall presentation of
the financial report.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my audit
opinion.



INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
WYNDHAM PARK COMMUNITY CENTRE INC.

Independence

In conducting my audit, | have complied with the independence requirements of the Australian Professional
ethical pronouncements and have made available my signed report.

Auditor's Qualification

As is common for organisations of this type, it is not practicable for Wyndham Park Community Centre Inc to
maintain an effective system of internal control over all income received, especially cash receipts, until their
initial entry into the accounting records. Accordingly, my audit procedures in relation to revenue for certain
income categories were limited to amounts recorded within the Entity's records.

Qualification Audit Opinion

In my opinion, subject to the effects of such adjustment, if any, as might have been determined fo be
necessary had the limitations discussed in the qualification paragraph not existed, the financial report of
Wyndham Park Community Centre Inc is in accordance with the Associations Incorporation Act (Victoria)
1981 including:

i.  Giving a true and fair view of the entity's financial position as at 30 June 2016 and of its performance
for the year ended on that date; and

ii. Complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Associations Incorporation Act (Victoria) 1981.

Basis of Accounting and Restriction on Distribution

Without modifying my opinion, | draw attention to Note 1 to the financial report, which describes the basis of
accounting. The financial report has been prepared to assist Wyndham Park Community Centre Inc to meet
requirements of the Associations Incorporation Act (Victoria) 1981. As a result, the financial report may not
be suitable for another purpose.

G. J. McCLUSKEY (FCA)
Chartered Accountant

M
Dated at Melbourne, Victoria thiszz . day of October, 2016.
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CHARTERED ACCOUNTANTS

A.B.N.64 125 270 144
PRIVATE & CONFIDENTIAL G.J. McCluskey F.C.A

The President and Committee
Wyndham Park Community Centre Inc
55-57 Kookaburra Avenue
WERRIBEE VIC 3030

Dear Sir/Madam,
RE: AUDIT MANAGEMENT LETTER - WYNDHAM PARK COMMUNITY CENTRE INC (WPCC)

| advise that the audit of the financial reports of the Wyndham Park Community Centre Inc. (‘the entity’) for the
year ended 30 June 2016 has been completed following my audit visits to the Centre as well as other
communications with the Manager (Alex Robb) and bookkeeper (Marilyn Bryce).

In accordance with the Auditing Standards, Auditors are encouraged 1o issue a management lefter at the
completion of the audit as a means of advising the Board of any matters noted during the course of the audit.

My audit work involves examination, on a test basis, of evidence supporting the amounts and other disclosures in
the financial reports in order to form an opinion as to whether, in all material respects, the financial reports are
fairly stated in accordance with the accounting policies described in the Notes thereto. Further, my audit work
involves examination, again on a test basis, of evidence supporting compliance with certain requirements
pertaining to the Association's Constitution.

During the course of my audit, accounting queries as well as presentation matters were discussed and reviewed
with the bookkeeper and the Manager. In this regard | make the following comments:

a. The Men's Shed petty cash at year-end recorded a negative $118.00 balance which cannot be the
recorded situation at any time and especially at year-end. | requested a full print out of the ledger
account for the 2015/16 financial year and discovered that there were many times, during the
2015/16 year, when this account recorded a negative balance.

| have requested the Manager to follow up as follows:

i) Have discussions with James Dredge, the Men's Shed Manager, to obtain an
understanding of how and why this effect is occuiring, and

ii) As a result of discussions with James how to determine if he is owed funds from his own
pocket now, or more importantly, at year-end as this appears to be the logical explanation
of the situation.

On this matter | advise that, after discussions, Alex Robb informed me that James was
owed $120.00 as at 30 June 2016. | issued instructions to the bookkeeper (Marilyn Bryce)
to bring to account this amount to year-end creditors and thus the Men's Shed petty cash,
per the Balance Sheet was $2.00.

tof2



b. Within the Profit & Loss Account the balance at year-end of the income account ‘Gifts & Donafions’
was recorded as negative $847.00.

My enquiries revealed that this occurred due to a necessary reversal of $1,000, effective 30
October 20115, for Brian Mark Real Estate not paying this amount that was promised as at 30 June
2015 and thus taken up at year-end to suit their request.

| strongly recommend that this undertakingfpractice is not implemented again as no benefit is
forthcoming to the entity on a promise only when donation funds are received and banked.

c. Note 1(j) to the accounts records details of the current management arrangement with the
Wyndham Council. The Note explains that the current agreement expired and was renewed for
twelve {12} months to 30 June 2017.

On this basis | believe that the wording in this Note again sufficiently catered for the situation of
tenure be it only for twelve (12) months.

| suggest that the Commitiee and Management endeavour fo obtain from the Wyndham Council a
longer term arrangement similar to most commercial leases.

| advise that | have not encountered any matters during the course of the audit, other than the above, that |
helieve should be brought to your attention.

| am obligated to advise you of significant misstatements identified during the audit, which were corrected prior to
the financial report being finalised. | wish to advise that there were no significant misstatements identified.

Should you wish to discuss the contents of this management letter further, please contact me.

Yours sincerely,

G. J. McCluskey
/4 11012018

2af2
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MN 55 - 57, Kookaburra Avenue Werribee, VIC. 3030

DHAM PARK Phone: (03) 8742 3975

| == COMMUNITY CENTRE |
Fax: (03) 8742 3461
@ Email: alex@wyndhamparkec.com.au

STATEMENT BY MEMBERS OF THE COMMITTEE

The Committee has determined that the association is not a reporting entify and that this special purpose
financtal report should be prepared in accordance with the accounting policies outlined in the “Notes" to
the financial statements.

In the opinion of the Commitiee, the financial statements, as set out in the following pages:

Presents a true and fair view of the financial position of Wyndham Park Community Centre Inc as at 30
June 2016 and its performance for the year ending on that date.

At the date of this statement, there are reasonable grounds to befieve Wyndham Park Community Centre
inc will be able to pay its debt as and when they fall due.

This statement is made in accordance with a resolution of the Committee and is signed for and on behalf
of the Committee by:

PRESIDENT: ; lexxAng’ §A qutv\.a;g

DIRECTOR/SEGRETARY: /- 9 T, /Vt%‘( v

Wyndham Park Community Centre Inc, ABN 87 085 386 BB7 ACOG60667P

!/,.



FINANCE: THIS PART OF COMMUNITY IS JUSTICE, THAT
MONEY IS ACCOUNTED FOR AND DISTRIBUTED FOR THE GOOD
OF THE PEOPLE. TRUST AND ACCOUNTABILITY.

WYNDHAM PARK COMMUNITY CENTRE INC
A.B.N. 87 085 366 887

ANNUAL FINANCIAL REPORT
FOR THE YEAR ENDED
30 JUNE 2016



WYNDHAM PARK COMMUNITY CENTRE INCORPORATED

A.B.N. 87 085 366 887
BALANCE SHEET
as at 30 June 2016
Note 2016 2015
$ $
ASSETS
Cash at Bank and on hand
Cash Reserve 137,507 129,439
Debit Card Account 145 1,141
Operating Account 7,965 15,322
Petty Cash-Men's Shed 2 14
Petty Cash-WPCC 307 89
Term Deposit 431341 77,498 75,500
Term Deposit 458368 54,004 53,294
Term Deposit 499872 104,925 102,731
Undeposited Funds-Men's Shed 0 1,272
Undeposited Funds-WPCC 36 131
Total Bank 382,389 378,933
Current Assets
Accounts Receivable 5,723 4,603
Prepayments 961 933
Total Current Assets 6,684 5,536
Fixed Assets
Low Value Pool 420 420
Less Accumulated Depreciation Low Value Pool -219 -169
Furniture & Fittings, at cost 2,408 2,408
Less Accumulated Depreciation Furniture & Fittings -981 -624
Mens Shed Tools, Plant & Equipment 26,809 23,069
Less Accumulated Depreciation Mens Shed Tools, Plant & Equip -8,985 -5,414
Motor Vehicles, at cost 3,784 3,784
Less Accumulated Depreciation Motor Vehicles -1,699 -1,094
Plant & Equipment, at cost 491 491
Less Accumulated Depreciation Plant & Equipment -174 -95
Total Fixed Assets 21,854 22,776
Total Assets 410,927 407,245
LIABILITIES
Current Liabilities
Accounis Payable 4,332 6,172
Income Received in Advance 7,898 6,384
ATO - integrated client account 11,454 11,684
Security Deposits Held 4,000 2,400
Superannuation Payable 0 1,352
Sundry Creditors 120 0
Total Current Liabilites 27,804 27,992
Grant Funds Held
BBQ Festival Grant 0 3,815
Grant - Seniors Festival 551 327
Solar Panels Grant 9,212 0
Strengthening Communities - Social Enterprise Grant 1,800 1,800
Wyndham Building Blocks Health & Wellbeing Grant 0 1,124
Total Grant Funds Held 11,563 7,066
Total Current Liabilities 39,367 35,058
Total Liabilities 39,367 35,058
Net Assets 371,560 372,187
EQUITY
Current Year Earnings (loss) -627 29,465
HNA Merger Funds 66,220 66,220
Retained Earnings 305,967 276,502
TOTAL EQUITY 371,560 372,187

The accompanying Notes form part of these financial statements.



WYNDHAM PARK COMMUNITY CENTRE INCORPORATED
A.B.N. 87 085 366 887

PROFIT AND LOSS STATEMENT
1 JULY 2015 TO 30 JUNE 2016

Note 2016 2015
INCOME $ $
GENERAL OPERATIONS
Assocciation Memberships 42 45
Café/Lunch Munch Income 0 785
Fundraising Income 682 713
Gifts and Donations -847 3,238
Interest Income 7,082 8,674
Photocopying charges 9 63
Repairs 409 91
Work for the Dole 0 545
Total Income - General Operations 7,377 14,154
Grant and Community Program Income
Anzac Centenary Grant Income 0 9,464
BBQ Festival 4,660 0
Bike Maintenance Program 0 3,714
Broadband for Seniors 360 240
Community Safety Grant Income 4,875 0
Grants 149,182 157,975
Healthy Together Program Income 300 4,800
Program Income 0 235
Youth Creations 1,000 0
Solar Panel Grant 1,026 0
Total Grant and Community Program Income 161,403 176,428
Social Enterprises Income
Social Enterprise Grant 55,274 16,625
Social Enterprise Income 24,906 0
Total Social Enterprises Income 80,180 16,625
Total Grant and Community Program Income 241,583 193,053
Mens Shed Income
Mens Shed Clothing Sales 0 691
Mens Shed Subscriptions 2,745 2,557
Sales - Mens Shed 9,101 8,490
Tool Hire 18 45
Vending Machine Sales 25 638
Total Mens Shed Income 11,889 12,421
Room Hire Income
Room Hire - Mens Shed 14,365 9,034
Room Hire - WPCC 55,176 48,188
Voluntary Contributions 1,211 1,782
Total Room Hire Income 70,752 59,014
Total Income 331,601 278,642

The accompanying Notes form part of these financial statements.



Less Cost of Sales
Fundraising Expenses

Grant and Community Program Expenses
Anzac Centenary Grant Expenses

BBQ Festival Expenses

Bike Maintenance Program Expenses
Community Program Expenses

Community Safety Grant Expenses

Healthy Together Grant Expenses

Social Enterprises Expenses

Social Enterprises - Admin Costs

Social Enterprises - Contractors

Sacial Enterprises - Materials

Social Enterprises - Repairs & Maintenance
Social Enterprises - Tools

Total Grant and Community Program Expenses

Gross Profit

Less

Operating Expenses
Accounting & Bookkeeping
Advertising

Bank Fees
Catering/Groceries
Cleaning

Committee Expenses
Computer Maintenance
Exidebit Fees

Gifts

Insurance

Internet

Light, Power, Heating
Miscellaneous Expenses
Office Expenses
Photocopier Useage & Maintenance
Postage & Shipping
Printing & Stationery
Rubbish Removal

Security

Subscriptions

Telephone

Training

Travel

Water Rates

Website Development & Maintenance

Total Operating Expenses

Buildings, Plant & Equipment Expenses
Depreciation

Furniture <$1000

Office Equipment <$1000

Repairs and Maintenance

Total Buildings, Plant & Equipment Expenses

10 327
2,215 5,111
6,427 0

0 1,945

555 272
5,833 0
-948 2,478
14,082 9,806
1,184 1,950
57,703 280
8,390 0
109 934
2,062 4,310
69,448 7,474
83,540 17,607
248,061 261,035
15,066 15,713
150 198
189 333
691 2,434
31,300 29,210
1,996 0
1,453 1,599
54 78

356 50
932 0
785 0
10,285 10,387
1,247 2,845
694 1,635

40 0

25 84

106 627
315 715
-181 1,399
1,036 1,008
1,678 1,640
644 703

40 5

233 229
1,100 30
70,234 70,821
4,663 5,268
0 85

527 1,029
1,315 1,650
6,505 8,032

The accompanying Notes form part of these financial statements.



Mens Shed Expenses
Clothing - Mens Shed
Materials for Mens Shed
Vehicle Expenses

Vending Machine Purchases

Total Mens Shed Expenses

Payroll Expenses
Superannuation

Wages and Salaries
WorkCover Premiums
WorkCover Medical Expenses

Total Payroll Expenses

Total Operating Expenses

NET PROFIT (Loss) for year

141 837
3,238 3,664
1,277 1,500

0 112

4,656 6,113
14,105 12,410
161,465 130,629
1,518 1,151
205 0
167,293 144,190
248,688 229,156
-627 31,879

The accompanying Notes form part of these financial statements.



WYNDHAM PARK COMMUNITY CENTRE INC
A.B.N. 87 085 366 887

Notes to the Financial Statements
for the Year Ended 30 June 2016

1. Statement of Significant Accounting Policies
This financial report is a special purpose financial report prepared in order to satisfy the financial
reporting requirements of the Associations Incorporation Act. The committee has determined that
the Association is not a reporting entity.
The financial reports has be prepared on an accruals basis and is based on historic costs and does
not take into account changing money values or, except where specifically stated, current valuations
of non-current assets.

The following significant accounting policies, which are consistent with the previous period unless
otherwise stated, have been adopted in the preparation of this financial report.

a} Income Tax
The Community Centre is a non-profit association and as such, is not subject to income tax.
b) Cash and cash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with the bank, and other
short ferm investments with maturity dates within the next twelve (12) months.

¢} Receivables
Annual subscriptions represent the amounts received from Members.
All debtors are recognised at the amounts receivable.

Specific purpose grants, voluntary contributions and room hire and interest income are brought to
account to equate with the period covered.

d) Depreciation of Furniture, Fittings and Equipment

Furniture and equipment are depreciated over their estimated useful lives, using the prime cost
method.

e} Payables

These amounts represent liabilities for goods and services provided prior to the end of the financial
year and which are unpaid. These amounts are unsecured and are usually paid within the next
accounting period.

f} Cash Flows

As a non-reporting entity it has been decided that the Accounting Standard AASB107 Cash Flow

Statement be not implemented as it is considered the detailed income and expenditure statements
and accompanying notes provide full details of the Centre’s operations for Members.

The above Notes should be read in conjunction with the Financial Statements.



WYNDHAM PARK COMMUNITY CENTRE INC
A.B.N. 87 085 366 887

Notes to the Financial Statements
for the Year Ended 30 June 2016

g) Comparative Figures

Where necessary, comparative figures have been adjusted to conform with changes in presentation
in the current year.

h) Income Received in Advance

Following the introduction of advance invoicing and payment for Room Hire this account reflects the
prepaid room hire fees for the period after 30 June 2016.

i} Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Tax Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Receivables and payables in the Balance Sheet are shown inclusive of GST.

i) Assets Provided for Community Centre Use

The City of Wyndham has provided to the Committee of Management the use of the fand and
buildings at 55-57 Kookaburra Avenue, Werribee. The financial benefit of this entittement is not
included in the 2015/16 Financial year Statements of the Wyndham Park Community Centre Inc
(WPCC).

From enquiries to the Council WPCC has received a letter dated 12 July 2016 advising that the
present arrangements will continue past the expiration date of 30 June 2016 to 30 June 2017.

The above Notes should be read in conjunction with the Financial Stetements.




Groups using the centre this year included:

Seventh Day Adventist

Reform Movement

CatholicCare
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Werribee Karen Seventh-day Adventist Church

47 Derrimut Rd, Werribee VIC 3030 Australia
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Wyndham

Community &
Education Centre Inc.

Improving lives - Strengthening communities




